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Abstract

Competent human resources are valuable and scarce for an organization, they cannot
be easily copied, imitated, or replaced, and they lead to a sustainable competitive
advantage. Optimal management of this valuable resource is considered very important
for organizations. This research aims to examine the framework for expediting human
resource management processes with a meta-synthesis approach. This research is of a
qualitative, developmental, interpretive, and inductive type that has been implemented
with a meta-synthesis approach and qualitative content analysis method. The sources
of information used in the research are articles published in two internal databases; the
Scientific Information Center of the Academic Jihad and the foreign database; Elsevier
and Thomson Reuters. After collecting the articles published in the two databases
based on the indicators considered by the researchers, 68 selected articles from both
internal and foreign databases were selected for review. After reviewing and
combining the results of the selected studies reviewed, we reached two conclusions;
First of all: The human resource management agility framework is one of the
components of agility drivers and entrepreneurial awareness as the primary platforms
affecting agility enablers and agility enablers. The human resource management
ecosystem and its subcomponents indirectly affect human resource management
processes with other components mentioned. The results of the second stage, which are
related and aligned with the results of the first stage, identified the human resource
management agility architecture. Thus, human resources in agile organizations are
divided into four groups: knowledge-oriented, operational-oriented, process-oriented,
and service-oriented. In accordance with the types of human resource agility architects,
human resource management processes were defined from the results of the first stage.
The desired performance of units and the entire organization depends on the efficient
operation of human resource measures and the satisfaction of employees and
customers. Therefore, not only managers and HR experts are responsible in this field,
but all managers and members of the organization must participate in HR activities. To
compete in today's world, the quality of products and new technology alone is not
enough, and human resources are considered as a sustainable competitive advantage.
This framework can be a basis for planning organizations so that they can make their
HR management processes agile in accordance with their HR architecture.
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