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Abstract

This study aimed to design a model of quiet quitting in Iranian government
organizations, employing a qualitative approach based on the Grounded
Theory methodology. Data were collected through in-depth and semi-
structured interviews with 18 managers from Iranian government
organizations. Purposive sampling based on specific criteria was used, and
the process continued until theoretical saturation was reached. The validity of
the research data was confirmed through member checking and external audit.
Data analysis, following the Strauss and Corbin model, involved open, axial,
and selective coding using ATLAS.ti 8 software. The results revealed that the
quiet quitting model in Iranian government organizations encompasses causal
conditions (organizational and individual factors, passive behaviors, and
reduced commitment), intervening conditions (organizational and individual
strategies), contextual factors (socio-cultural and economic-technological),
strategies (in three dimensions: organizational-managerial, individual
employee, and policies and processes), and outcomes (individual,
organizational, and social).
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