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Abstract

Nowadays, there are different generations of employees in the workplaces.
Each generation has its own characteristics, values and behaviors and the effective
management of these generations is a major challenge for organizations.

R hP - - L
esearch Faper Therefore, recognizing and understanding these characteristics, values and

I behaviors is essential in order to retention of these generations. Retention has
different subsets that in this research the focus is on the compensation system.

Received: Generation Z is a generation after Generation Y and few research has been done

2022 April 27 on it, while the increasing entry of this generation into work environments will
Accepted: complicate the management and work with different generations and in particular

2028 February 21 Generation Z. Therefore, the purpose of this study is to identification the factors

PP 11-52 affecting retention of Generation Z employees in the compensation system in the
capital market. For this purpose, thematic analysis method has been used as one of
the qualitative research methods. The research paradigm is interpretive and semi-
structured interviews were used as a research tool to collect raw data from
Generation Z employees in the capital market. These employees were selected by
purposive sampling of the type of maximum diversity. Total of 26 interviews after
analysis led to the identification of 3 comprehensive themes, 11 organized themes
and 79 basic themes, which are based on the existence of specific criteria for
granting compensation, perception of justice in compensation and flexibility in
| benefits and perks.
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